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Training Course:

Student Workers & Interns

Summer is coming! Get prepared for an increase in students workers and interns
Meet relevant Code of Conduct requirement on young workers

Comply with the law May 20 @Shenzhen
Protect student and intern workers

Understand the New Generation

Press Here to Register
Challenge |

In 2011, labor shortage is expected to spread from the pearl-river-delta region to the inner regions and pose a
significant challenge for factories. To ease their pressure, some factories will employ student workers or in-
terns to fill the gap in their workforce. Join other factories, agents, and brands to understand the rights and
relevant regulations that protect student workers and interns and how to employ such workers appropri-
ately.

Content

Understand National and Local Regulation that Protect student workers and interns
Understand how to employ student workers and interns APPROPRIATELY

Learn how to MANAGE AND PROTECT students workers and interns

Discuss the challenges of managing the NEW GENERATON of WORKERS

Target Audience

Factory Director, HR Manager,
Recruitment/Hiring Manager

Language
Chinese

Time & Place

May 20, 9:00am-5:00pm
Best Western hotel
1085 Heping Road,
Luohu District, Shenzhen

Tel : 0755-25586333

Fee

Standard price: 1288 RMB/person
Early bird before 6th May: 888 RMB/person

To participate, please register and transfer the fee to:

For RMB:

For HKD/USD:
Account Name: BF U BEEEHRYI)ERAT  Account Name: INFACT GLOBAL PARTNERS LIMITED
Bank Name: FFE4RT Bank Name: The Hongkong and Shanghai Banking Corporation Limited (HSBC), Hong Kong Des Voeux Road Central
Bank’s Address: HE4RTRIIARERZT Bank Address: Unit 803-806, 8/F, Low Block, Grand Millennium Plaza, 181 Queen’s Road Central, Hong Kong

Account Number: 8233 1380 770809 1001 Account Number: 400-530127-838
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Training Course:

Student Workers and Interns
Training Agenda
Welcoming Speech
Introduction to Student Workers & Interns

Module 1: Meeting the Law and Code of Conduct

Module 2: Root Causes & Challenges

® Labor Shortage Drive Factory to Employ Student Workers and Interns
® The Grey Area in Law: Variance by Province

® Students or intern lack awareness of their right

Module 3: Students: Typical Issues & Solutions

Highlights:

® Managing Working Hours & Appropriate Jobs

® Managing Schools

@ Signing Appropriate Agreements with Workers and/or Schools

Module 4: Interns: Typical Issues & Solutions
Highlights:

® Working Hour

® Issues of Using Labor Agents

® Signing Appropriate Agreement

Module 5: WORKERS OF NEW GENERATON
Module 6: Action Planning

Closing speech

INFACT Global Partners provides technical, detailed, and pragmatic compli-
ance, operational and productivity solutions to help implement effective
change in factories in China. We work with brands and retailers, agents,
= eeponebile vendors and trading companies, as well as directly with factories to improve
manufacturing  the compliance and operational performance of factories producing prod-

solutions ucts for export to the United States and Europe.
Website: http://www.infactory-solutions.com/

Organizers:

CCR CSR offers a platform and opportunities for businesses with a will
to influence and change the future in the best interest of the child
through our leadership and advisory services. CCR CSR is a meeting point,
C C R C S R =" combining child rights and CSR to support our partners and customers with
WEKER a sustainable business growth.
Website: http://www.ccresr.com/
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