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To: 
ICTI CARE Participating Factories Registered and Operating in Shenzhen City 
Date: 
12th August 2011

Notice Regarding Worker Holiday Payment during the Shenzhen Universiade Opening and Closing Ceremonies on 12th & 23rd August 2011
(NOTE: This applies to Shenzhen City only)

According to the notice <深人社发〔2011〕121号>, which was announced on 4th August 2011 by Department of Human Resources and Social Security of Shenzhen City, workers in Shenzhen City are entitled to two extra paid holidays during the Shenzhen Universlade opening and closing ceremonies on 12th & 23rd August 2011, and workers who have to work on 12th & 23rd August 2011 should be provided with two compensated rest days. 

After further inquiry with local labor department, any of the below scenarios can be accepted and considered to be lawful and will be accepted by ICP audits.

Scenario 1:

Workers who DO NOT work on 12th & 23rd August 2011 will receive normal payment which was set by the labor contract.
Scenario 2:

Workers who DO work on 12th & 23rd August 2011 will be provided with two compensated rest days in coming months. The aforesaid notice does not mention a clear deadline for the compensated rest days, the factories should provide these two compensated rest days before the end of calendar year 2011.
It is recommended that factories shall publish this policy and its implementation details to all workers and assign the designated date for later compensated rest days and keep the records according to the requirement for ICP auditor review.
Scenario 3:

Workers who DO work on 12th & 23rd August, 2011 but who will NOT be provided with two compensated rest days in coming months will be paid an additional 100% of their normal wage (set in the labor contract) for these two days. These two days shall be compensated for 200% of the normal wage (set in the labor contract).
Scenario 4:

Workers who DO NOT enjoy the two compensated rest days should be paid additional 100% of normal wages for these two days (set in the labor contract) when she/he resigns prior to end of 2011. 
Factory should track and control the additional payment or compensated rest day arrangement and maintain detailed records.
This policy shall come into effect on August 12th, 2011.

Factories, who are not clear about this policy and explanation, may contact ICTI CARE Process Hong Kong office for inquires. Tel: 852-2111-2462 Email: asia@icti-care.org
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